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Part A

Data of the Institution

1. Name of the Institution

PRASAD V POTLURI
OF TECHNOLOGY

S| DDHARTHA | NSTI TUTE

Name of the head of the Institution K. Sivaji Babu
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

0866- 2581699

Mobile no.

9490958212

Registered Email

princi pal @vpsi ddhartha. ac.in

Alternate Email

kondapal |'i si vaj i babu@mai | . com

Address Devabhakt uni Ramal i ngeswara Rao Road
Kanur u

City/Town Vi j ayawada

State/UT Andhra Pradesh

Pincode

520007




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

01- Mar-2012

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director Dr S. Madhavi
Phone no/Alternate Phone no. 08662581699
Mobile no. 9032962658

Registered Email

i gac@vpsi ddhartha. ac.in

Alternate Email

mmadhavi @vpsi ddhart ha. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps: // wwv. pvpsi ddhart ha. ac.in/1 QAC
1/fil es/ AQARIB19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://202.53.81.85/index. sit?service=A

UTONOMOUS_ HOVEPAGE

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsirEelEien Period From Period To
2 A+ 3. 38 2019 28- Mar - 2019 27- Mar - 2024
1 B 2.32 2013 05- Jan- 2013 04- Jan- 2018

6. Date of Establishment of IQAC

20-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.pvpsiddhartha.ac.in/IQAC1/files/AQAR1819.pdf
https://www.pvpsiddhartha.ac.in/IQAC1/files/AQAR1819.pdf
http://202.53.81.85/index.sit?service=AUTONOMOUS_HOMEPAGE
http://202.53.81.85/index.sit?service=AUTONOMOUS_HOMEPAGE

IQAC

| SO Certification 17- Aug- 2019 3297
1

NBA 04- Cct - 2019 3297
2

Institutionalization of 04- Nov- 2019 3297

Quality Grcles 1

Admi ni strative and 22- Feb- 2020 3297

Academ ¢ Audit 2

Feedback from al | 27-Jan- 2020 3297

st akehol ders col | ect ed, 1

anal ysed and used for

i mprovenent s

Participation in N RF 14- Dec- 2019 3297
1

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Formation of Quality Circles in the Institution ? Conducted Internal and
Ext ernal Academi ¢ Administrative Audit (AAA) ? Assessnent of Conprehensive
performance of the departnments ? Action taken report on how t he feedback obtained



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6119_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6119_Minutes.pdf

is being analyzed and utilized for the overall
by the departnents and I QAC in the beginning of the

Pl an of action chal ked out

devel opment of the institution ?

Acadeni c year towards Qual ity Enhancenent and asses the outcone achieved by the

end of the Academ c year

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To introduce Courses focusing on

students Trai ning program was organi zed

practical skill devel opnent and so that students can acquire know edge
practical skill devel opment courses beyond the curricul um
View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 15- Mar - 2019

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 02- Apr - 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Yes. Managenent Information Systemis

currently operational (maximum 500 words) in practice. P.D.Q software is nade
use of to nmanage the Information
Pertaining to various Acadenic and
Administrative Activities. the
following is the list of Mdul es which
are currently operational. 1. Student
Modul e 2. Faculty Mdul e 3. Examination
Modul e 4. Pl acement Modul e

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6119_Quality.xls

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

BTech

A0l

Civil

Engi neeri ng

08/ 06/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech G vil 01/ 07/ 2019 Conmuni cat i ve 01/ 07/ 2019

Engi neeri ng

Engl i sh

19HS1101

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

G vil Engineering

15/ 08/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech B. Tech - ECE 08/ 06/ 2019
BTech B. Tech - EEE 08/ 06/ 2019
BTech B. Tech- ME 08/ 06/ 2019
BTech B. Tech- CSE 08/ 06/ 2019
BTech M Tech- MEND 08/ 06/ 2019
BTech B. Tech-1T 08/ 06/ 2019
BTech B. Tech- CE 08/ 06/ 2019
M ech M Tech- ECE 08/ 06/ 2019
M ech M Tech- EEE 08/ 06/ 2019
M ech M Tech- CSE 08/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Land Survey Using Total
Station

06/ 01/ 2020

51

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

G vil Engineering

4



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/6119_Syllabus_revision_1626674509.xls
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/6119_programmes_on_employability_1628310618.xls
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6119_Program_introduced_1626674520.xls
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6119_Value_added_courses_1629697943.xls

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e Feedback is taken fromthe students through online node after the first nmd
exam nation in every senester and anal ysed to assess the perfornance of each
faculty nmenber by a committee headed by HOD in the department. « If the
feedback is less than 3 out of 5 point scale for any course the concern faculty
wi |l be counsell ed and deputed to FDP/ Wrkshop/sem nar in that particul ar
domai n for inprovenent. ¢ Feedback from parents and alumi is taken by
conducting neeting of both sections respectively. A questioner is prepared and
is given to the passed out students to get their feedback. The results are

anal ysed to see whether the POs and PSGs are slightly, noderately or strongly
attai ned. Feedbacks on PO attai nnments are collected from Al umi during A umm
nmeetings, Alumi Interactions and through mails. These forns are anal yzed for
the attainnents variations fromyear to year and been utilized for the overal
devel opnent of the departnment. The alumi and parent neetings are conducted
where in the feedback on infrastructural facilities, training and placement,

| earni ng environment, curriculum new topics to be introduced, sports and ganes
etc are collected. Enployee feedback is collected on the overall quality of the
gr aduat es.  Opinion regardi ng new courses or concepts is collected from
faculty in PAC, DAB and BCS neetings and the suggestions are utilized during
the curriculumdesign. ¢ Industry nom nees from various departnments give their
opi ni on on the new technol ogi es during BOS neetings, which could be

i ncorporated during syllabus fram ng

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BTech

Comput er
Sci ence and
Engi neeri ng

54

56

54

BTech

Civil
Engi neeri ng

18

BTech

El ectronics
and
Conmuni cati on
Engi neeri ng

36

38

36

BTech

El ectri cal
and El ectronics
Engi neeri ng

36

23

22



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6119_Projects_undertaken_1629540625.xlsx

BTech | nf or mati on 36 38 36
Technol ogy
BTech Mechani cal 36 19 18
Engi neeri ng
VBA Mast er of 5 Nill Nl
Busi ness
Adm ni stration
M ech Conput er 5 Nill Nl
Sci ence and
Engi neering
M ech Machi ne 5 Nil I NIl
Desi gn
M ech M crowave and 5 Ni |l Ni |l
Communi cati on
Engi neeri ng
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2867 138 187 8 2

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
197 194 6 58 6 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is initiated in our institute to achieve professional fulfilment, assessment of student’s
academic progress as well as personal growth. All faculty members act as mentors and are allotted 15-20
students each. They conduct meetings once in every 15 days and also at the required time during which the
student’s performance is monitored through the Mentor Record, wherein the academic and co-curricular
activities of the student are updated regularly during four years of study. The faculty provides counselling on
academic, personal growth and career planning of the student. A progress report on academic performance and
attendance is generated in every semester and is periodically sent to the parents. Critical cases will be discussed
with HOD, parent and solution is arrived.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3005 197 1:15



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6119_ict_tools_1629959756.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6119_e_resource_1629959764.xls

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
197 197 Nill 5 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr.P. Adi Lakshm Pr of essor Facilitated by
Mnistry of Child
and Wonen
Devel opnent,
CGover nnent of
Andhra Pradesh, in
the eve of Wonen’' s
Day on 09.03. 2020.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech Al'l Branches 1/1 08/ 01/ 2020 21/ 01/ 2020
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 5931 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. pvpsi ddhart ha. ac. i n/ depart nent hone. ht n

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
A01 BTech G vil 61 54 88. 52
Engi neeri ng

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6119_Honours_recieved_1629959811.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6119_Evaluation_1630139505.xls
http://www.pvpsiddhartha.ac.in/department_home.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6119_Pass_percentage_1630139599.xls

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps: //ww\. pvpsi ddhartha. ac.in/igac2019/sss/SSS 19_20. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr V.Jagadish , M. K N A G K Manikant ha

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal nil nil Nill nil
I nt er nati onal nil ni | Nill nil

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1095 Al CTE, RPS 11.56 0
Proj ects
Any O her 365 Si ddhart ha 13. 45 13. 45
( Speci fy) Acadeny of
General and
Techni cal
Educat i on
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

0. 035

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Recent Trends in G vil Engineering 19/ 08/ 2019



https://www.pvpsiddhartha.ac.in/iqac2019/sss/SSS_19_20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/6119_Seedmoney_1629960041.xls
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/6119_Research_Fund_1629960124.xls

Rei nforced Concrete
Structures Quest Lecture

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

VERTI CAL AXI S WVHRD, Al CTE. 12/ 07/ 2019 Il Prize
W ND TURBI NE Dr . V. Jagadi sh,
V. Hemavar shi ni
, Ch. Kusuna
Suchi t ha

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
PVPSI T M. --- NABES Mobi | e App 01/ 07/ 2019

| NCUBATI ON Sumant h Pl atform based
CENTRE Rayapaneni - Servi ces Servi ces
Depart nent Private
of Comput er Limted
Sci ence
PVPSI T M. C. | ----- KSVS Sof t war e 01/ 05/ 2019
| NCUBATI ON Gnana Sol uti ons Sol uti ons
CENTRE Kart hi k Sai Private
Varm - Limted
Depart mnent
of
El ectri cal
and
El ectronics
Engi neeri ng

View File
3.4 — Research Publications and Awards
3.4.1 — Ph. Ds awarded during the year
Name of the Department Number of PhD's Awarded
Comput er Sci ence and Engi neering 4
El ectrical and El ectronics 1
Engi neeri ng

I nf ormati on Technol ogy 5
Mechani cal Depart nment 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Mechani cal 12 3.39

Engi neeri ng

I nt ernati onal Cvil Engineering 1 0

I nt er nati onal Conmput er Sci ence 10 .6
and Engi neering



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/6119_Seminars_conducted_1628312160.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/6119_Awards_won_1627103703.xls
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/6119_Incubation_centres_1629541860.xls

| nformation
Technol ogy

I nt er nati onal

10 1.7

El ectri cal
El ectroni cs
Engi neeri ng

I nt ernati onal

and

19 0.29

I nt er nati onal
Communi cati on
Engi neeri ng

El ectroni cs and

9 0. 49

Mast er of
Busi ness
Admi ni stration

| nt ernati onal

Freshman
Engi neeri ng

I nt er nati onal

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
FreshMan Engi neeri ng 30
Comput er Sci ence and Engi neering 6
I nformati on Technol ogy Nill
El ectroni cs and Communi cati on 10
Engi neeri ng
El ectrical Electronics Engineering 8
Mechani cal Engi neering 16
Civil Engineering 6
Mast er of Business Adminstration 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details Patent status

Patent Number Date of Award

Geopol yner Publ i shed
Concrete Using
G ound Granul ated
Bl ast Furnace Sl ag
(CGgbs) And

Met akaol i n

201941024995A 12/ 07/ 2019

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Dr. B. Jan Evol utio 2020 2 PVP 2
Aut omati c [akiramai ah |nary Intel Si ddhart ha
Al ert and Dr. i gence Institute
Ceneration A. Jaya of
in a Surve Lakshm t echnol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/6119_Patents_published_1629960278.xls

illance
Syst ens
for Smart
City Envir
onment
usi ng Deep
Lear ni ng
Al gorithm
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
DSWs-Di s (Vg8 I nt er nat 2019 5 Nil | PVP
tributed Habi bul | a i onal Si ddhart ha
Sl eep/ Wake | Mohanmad |Journal of Institute
Schedul i ng Recent of
Schene for Technol ogy Technol ogy
DEC and Engi ne
Pr ot ocol ering
in
Wrel ess
Sensor
Net wor ks
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 38 234 122 35
nar s/ Wor kshops
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
Conput er Sci ence Devspark IT Devspark IT 60000
and Engi neering Sol utions Student Sol uti ons
Anmbassador Program

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

nil nil 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6119_Bibliometrics_1629960318.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/6119_Index_1627292333.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6119_Faculty_participation_1629958434.xls
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/6119_Revenue_1628314451.xls

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
ENVI RONVENT DAY AP FOREST 9 120
DEPARTMENT
View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

BLOCD DONATI ON
CAMP

Appr eci ati on

LI ONS CLUB

61

File

Vi ew

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
| GBC St udent | GBC | GBC St udent 2 2
Chapt ers Annual Chapt ers Annual
neet nmeet on
25. 09. 2019.
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch Paper

Abhi j eet H. Kekan

Dr B. Raghu Kunar

90

View File

facilities etc. during the year

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Li nkage Pr oj ect M's VNS 01/ 12/ 2019 01/ 02/ 2020 K. Kri shna
with wor k Ready M x, Mohan (16501
| ndustry Vi j aywada A0124) ,
M Navya (165
01A0131),
M Ani | Kunmar
(16501A0132)
, M Aravind
(15501A0133)

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6119_Extension_1627292400.xls
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6119_Awards_for_extension_1627292450.xls
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6119_Students_in_extension_1627292532.xls
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6119_Collab_activities_1629960546.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6119_Linkages_1629699728.xls

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| NCAP LTD. , 02/ 08/ 2019 i mpant training 1272
Ni damanuru
Vi j ayawada, Andhra
Pradesh
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

359. 33

156. 72

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equipnents Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS10 LMs Ful l'y 10 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 50059 12208830 882 419851 50941 12628681
Books
View File



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6119_MoU_1629960639.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6119_augmentation_details_1628315535.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/6119_Library_1629529335.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. A Haritha Human Conput er Mbodl e 19/ 09/ 2019
I nteraction

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin] 1250 1005 1250 1 65 16 144 250 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 1250 1005 1250 1 65 16 144 250 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

240 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

E-Cl ass room
https://ww. yout ube. com wat ch?v=Weq-M

2i sY& i st =PLWANDsm
UBJ SHI mIr XXl G BQEDP_ NKx GYA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
359. 33 156. 72 532. 75 474. 87

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The coll ege has its own procedures for maintaining the Physical Facilities,
Academi ¢ and Other Support Facilities. Facilities Conmittee is constituted in
every departnment to identify the requirenment of repairs. If any equipnent is

not functioning, Departnents send a request to the Departnent which | ooks after
the repair and mai ntenance of that particular item If the problemis nnor,
the technicians available in the Institute will be resolving / repairing the
equiprment. If it is a mjor it will be sent to the supplier or vendor for
servi ce. Each Department has an allocated fund for taking care of the repair /
mai nt enance cost. Miintenance of IT Infrastructure: # IT Infrastructure |ike
servers, desktops, CC Caneras, LCD Projectors, Reprographic facilities



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/6119_e-content_by_teachers_1628315722.xls
https://www.youtube.com/watch?v=Weeq-Mj2isY&list=PLWAnDsm-UBJSHImTXXlCjBQ5DP_NKxGYA
https://www.youtube.com/watch?v=Weeq-Mj2isY&list=PLWAnDsm-UBJSHImTXXlCjBQ5DP_NKxGYA
https://www.youtube.com/watch?v=Weeq-Mj2isY&list=PLWAnDsm-UBJSHImTXXlCjBQ5DP_NKxGYA

(Printers, Scanners, Xerox Machines) are purchased with initial
warranty. Usual | y servers and desktops are procured with 3 years warranty and
reprographic facilities with one year warranty. # AMC is entered with the
concerned suppliers for servers beyond the warranty period and ot her inportant
equi pment is nmaintained on call basis. # Alternate arrangenents are nade in
case the down tinme is nore, without affecting the day-to-day work in the
concerned Department. # |f the equipnent is beyond repair and if it is very
much essential the nanagenent readily approves and sanctions the necessary
anount w thout affecting the day-to-day work either in the |aboratories or in
the adm nistrative offices. # CSE Departnent nmaintains and utilizes sufficient
conput er peripheral s( Network Switches, Mnitors, Hard Di sks, RAMs,
Keyboards) and spares for replacing the damaged ones for the Institute as
inventory. # W-Fi facility is regularly nonitored by the skill technicians
available in the Institution. # Spare Access Points are al so nmaintained by the
CSE Depart nment .

https://www.pvpsiddhartha.ac.in/igac2019/4.4.2_pp.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support -- 0 0
frominstitution

Fi nanci al Support
from QG her Sources

a) Nati onal RTF ( AP CGovt.) 1778 158993000
b) I nt ernati onal North South 60 1200000
Foundati on ( NSF)
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 03/ 09/ 2019 132 PVP Si ddhart ha
(I'l Year) Institute of
Technol ogy
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 2923 Nill Ni Il
Counsel I'i ng
2019 84 Nill 84 Nill
Conpetitive
Exami nati on



https://www.pvpsiddhartha.ac.in/iqac2019/4.4.2_pp.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6119_Scholarships_1619420124.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6119_Development_Schemes_1629961138.xls

2019 Pl acenent Nill Nl Nill 606
Trai ni ng
2020 Car eer Nill 3005 Nill Ni |
Counsel i ng
2020 77 Nl 77 Ni |
Conpetitive
Exam nati on
2020 Pl acenent Ni |l Nl Nil I 606
Trai ni ng

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Ni |l

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS 508 130 W pro 188 24
(Ni nja)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 B. Tech Conput er Charl es M S
Sci ence and Sturt
Engi neeri ng Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
GATE 5
GVAT 1
GRE 6
TOFEL 10
Givil Services 14
Any O her 18

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6119_Placement_1619845193.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6119_Progression_1629961204.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6119_Qualifying_1629700785.xlsx

Activity Level Number of Participants
Week end cultural- IT I nstitution 14

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Second Nat i onal NIl 1
18501A0463 |KONDI SEETY
JASWANTH
RAGHU

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute puts efforts for the all-round devel opment of students as they play
an active role in contributing for the effectiveness of the college. PVPSIT
al ways encourage participation of students in various academ ¢ and
adm ni strative bodies, indeed this enables themto acquire better Leadership
Skills, Organizational abilities and Teamspirit. The Institute has student
council and students actively get involved in various commttees. Menbers of
student council share their |deas, interests, concerns, opinions and
suggestions to the respective faculty coordinator and nmake appropriate
reconmendation to the concerned authorities and thus do be part to take
nmeasures for better acadenic environnent. The conmmittee neets as often as
necessary as but not less than twice in each semester. Students are part of
various professional society chapters like IEEE, 1GS, |ISTE, CSI, and ACM Wth
their active participation student representatives are involved in severa

Institute and Department |level conmittees |ike |QAC, Wnen's Cell, Literary and
Cultural Commttee, Library Commttee, Gievance Redressal cell, Canteen
Committee, sports conmittee, placenent cell, Disciplinary Anti ragging, SC ST

CELL, Mnority Cell and OBC Cell. Student Council nenbers actively participate
in various activities. They help in coordinating all the events related to
academ cs and other co-curricular Extra-curricular activities, as per the

directives of faculty coordinator of student council and also with respective

comrittees in the college. They al so notivate other students to take part in
the activities conducted by the Institution. Mreover it has been representing
the views of students on the matters of general concern to them Since the
i nception of student council conducted various activities that can enable
students to nmould and nurture thenselves by building their confidence |evel and

t hus enhancing their personality work nmaking themto be enpl oyabl e. Organized
nmovi e screeni ng of classical novies on behalf of student council to inprove

| anguage skills and also to inprove their thought process. Regularly once in a

academ c year organize Quiz week — to inprove awareness of students on various

general and societal issues/ factors/updates. Keeping in mnd for the denmand
for Photoshop organized a certificate course on the sane and thus hel ped

students to gain hands on experience on the technol ogy. Organized orientation
programre on MAD and Al ESEC —both are student based and student run NGO s.
Activities |ike Mock Parlianent are conducted to bring out and inprovise

| eadership qualities. In association with ClI-1GBC organi zed state | evel quiz
conmpetitions for students and for professionals As part of Siddhartha inter

institutional literary fest organi zed col |l age conpetitions crossword contest



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6119_Activities_Organised_1619419749.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6119_awards_in_activities_1619419940.xlsx

for students across all institutions under Siddhartha acadeny . Al these
activities are organi zed and conducted by students for students in coordination
with faculty coordinator. Thus provide ever opportunity to enable themto
develop their Skill and devel op thensel ves as Hunan Resources with the true
potenti al .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes. The Alumi Association is registered as P.V.P.SI DDHARTHA | NSTI TUTE OF
TECHNOLOGY OLD STUDENTS ASSOCI ATI ON on 15- 06- 2002 under Andhra Pradesh society
registration act. 35 of 2001.

5.4.2 — No. of registered Alumni:

12068

5.4.3 — Alumni contribution during the year (in Rupees) :

271200

5.4.4 — Meetings/activities organized by Alumni Association :

The Annual Alumi Meet is conducted on 21st Decenber ,2019, Saturday 10 A M in
the college prenises. Alumi nenbers fromdifferent MNCs, sonme entrepreneurs
and few alumi nenbers from abroad attended 1/ 14

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization and Participatory Managenent: Realizing the significance of
Partici patory Management, Decentralization is practiced and various Comrittees
are Constituted to ensure collective decision nmaking and to foster Team
Cul ture. Student Council: Student Council is Constituted to involve the

Students in the growmh of the Institution. Menbers of the Student Counci
periodically nmeet, discuss various things, debate on various issues related to
Academ cs, Infrastructure, Results, Internship Opportunities, Facilities and
gui dance for H gher Education and arrive at a consensus to solve the problem
They are provided due encouragenent to give their opinions and to involve in
deci si on maki ng process. They Organi ze various events and are able to horn
their Communication Skills. They acquire adaptability, Team Dynam cs and
Leadership Qualities. Furthernore, they realize their Self Responsibility and
orient thenselves to fit into the roles they need to play in future. They are
menbers in various Conmittees. Alumi Association: Wl placed Alumi are
Infact an asset to the Organization. They can provi de val uable Feed Back on the

Curriculum share information regarding the Qpportunities avail able for skil
Devel opnent, enploynent and Faculty enpowerment through exposure to corporate
environment and Training. Further, they act as the brand anmbassadors of the
Institution through their Work and values. Having realized the significant role
pl ayed by them the Alumi are involved in Participatory decision nmaking at
various bodi es such as BCS, Student support and Progression. They give their
i nval uabl e Suggestions for the devel opnent of the Students by delivering Guest
Lectures and creating awareness on the energing technol ogi cal trends and al so
on the requirenents of the Industry. They provide Financial Assistance in
certain cases. They maintain constant Relationship with the Faculty, Institute
and extend their support in all aspects of Institutional Devel opnent. They
enabl e the Students to acquire the Professional skills and conpetencies




required by the Industry. Al umi

at Hyderabad, Chennai, Bangal ore

Local

Chapters are very active and are based
and an NRI Chapter is also started.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

I ndustry Interaction / Coll aboration

To facilitate better Industry
Interaction, the Institution has
entered into 49 MOUs. All the MOUs are
functional. Faculty and Students have a
[ ot of Industrial exposure. Faculty are
encouraged and deputed to go for a six
nonth’s training Programme in the
I ndustry to gain hands on experience
and Students go for Industrial visits
and internships. Industry Personnel
fromReputed Industries are invited to
deliver Quest Lectures. Collaborative
Research is encouraged. Guest Lectures
on Entrepreneurship are arranged with
Resource Persons from I ndustries.
Renowed | ndustry Personnel are on the
Board of Studies, Academ ¢ Council and
CGoverni ng Body. They give the necessary
di rection and gui dance.

Human Resource Managenent

The Institution Recruits sufficient
nunmber of Faculty as and when the need
ari ses and ascertains the Faculty —
Student Ratio as per the norns of

Al CTE. At present the Faculty — Student
Ratio is 1:15. The Human Resources are
excel lently maintained in such a manner
that they inmpart all the requisite

know edge to the Students.

Adm ssion of Students

Admi ssi on of Students is done as per

the norns of Statutory Bodies and

Governed by the rules laid by the State

Governnent. The Adni ssion Process is

done in a transparent nmanner through

the entrance exam conducted by the
State Governnent.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

t

provi ded and the Faculty are menbers in
Various Nationa

Comprising 650 Titles and 2829
Vol umes and 23 National and
International Journals, the Library
Caters to the needs of Students and
staff and is open beyond the working
Hours. Digital Library Facility is

Li braries. Automation
Facility Prevails in the Library
hrough Lybsis Software. W-Fi Facility
is provided. LCDS are provided in al




Cl ass Roons. Seninar Halls are well
f urni shed.

Research and Devel oprent

Research Groups actively involve in
Research and Faculty Publish Papers in
standard Journals. Seed Mney is
provi ded by the Managenent to take up
Research activities. Research Proposals
are forwarded to the External Funding
Agenci es. Incentives are provided for
Paper Publication in Scopus |ndexed
Journals. Required infrastructure is
provided for facilitating Research.
Faculty are encouraged to stay beyond
wor ki ng hours to pursue Research
activities. Young Faculty are directed
to pursue Ph.D. Coll aborative Research
Activities are encouraged. Financial
Assitance is provided for attending
conferences and presenting Papers.

Exam nati on and Eval uati on

The Examination and Evaluation is
carried out in strict adherence to the
nornms of the University and the rules

laid by the Institute. There is

conti nuous assessnment and OBE is
practiced to the core in Exam nation
and Eval uation. The systemin force
effectively assesses the cognitive
| evel s of Students.

Curri cul um Devel opnent

The Institution takes utnost care in
t he Design and Devel opnent of
Curriculum While revising the
Curriculum the needs of the Industry
and St akehol der Feedback are given due
Consideration. In line with the
gui del i nes of AICTE, APSCHE, the
Curriculumis designed in a uni que way
addressing the d obal requirenents. It
gi ves anpl e scope for Skill
Devel opnent, Enterprenueral ability,
i nnovati on and exposure to the
I ndustry. Syllabus is framed on par
with the National Institutes and is
approved by the BOS after detailed
di scussion. The Syllabus that is
accepted by the BOS is ratified by the
Academ ¢ Council. CBCS — Choi ce based
credit systemis introduced in PVP19
Regul at i ons.

Teachi ng and Lear ni ng

Teachi ng Learning Process is keenly
focused and Faculty Devel opment is done
in a continuous manner to enhance the
Capabilities of Faculty and to enpower
them wi th awareness of the energing
Technical trends. Innovative Methods of
Teaching like Flip O ass, Blended C ass
and Role Play are introduced. LMS is




used for dissem nation of Know edge.
ICT is used extensively to give
adequat e exposure to the Students and
to sustain their interest. Apart from
the I n-house training Progranmes,
Faculty are encouraged to attend FDPs
at Institutions of National and
International Repute viz NITs, IITs and
I 1 SC Bangal ore. Participatory |earning
Met hods are adopted. Focus is laid on
Skill Devel opnent and val ue addition.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent NA
Admi ni stration PDQ sof tware

Fi nance and Accounts

Tally Software, Randev Technol ogi es

in April, 2013
St udent Admi ssi on and Support PDQ sof twar e
Exam nat i on PDQ sof tware

Fi nance and Accounts

Randev Technol ogi es
2016

Tal |y Sof twar e,
in April,

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr . Jagadi sh Cam neet, nill 15173
Vengal a Chennai award
Smart India
Hackt hon
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Trai ni ng - - Nil |

Pr ogr amme 06/ 01/ 2020 |10/ 01/ 2020
on “Land

Survey

Usi ng

Tot al
Station”

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6119_Faculty_Emp_1630059371.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6119_Development_training_programmes_1629961600.xls

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

Number of teachers

From Date

To date

Duration

professional
development
programme

who attended

One Week STTP 18

on “Foundati ons
and
Applications on
Real - Ti ne
Anal ytics and
Security
Chal | enges

06/ 01/ 2020

11/ 01/ 2020 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

5 Nill

Nill

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Provision of Health
Cards: Al the Teaching
and Non Teaching Staff of
the Institution are
provided with Heal th
Cards. The staff can
avail nedical facility at
subsi di zed cost at
Pi nnamaneni Si ddhart ha
Medi cal Col | ege run by
Si ddhart ha Acadeny 1.
PVPSI T Enpl oyees
Cooperative Stores Ltd.:
Al'l the enpl oyees of the

Institution can avai
facility to procure
grocery and ot her
essential comodities at
comparatively cheaper
cost and they al so act as
share hol ders. 2.
Provi dent Fund: The
coll ege contributes to
t he Enpl oyee Provi dent
Fund 3. ESI facility:
This Social Security and
Heal th I nsurance Schene
is provided to all those
enpl oyees whose nonthly
i ncone is bel ow
Rs. 21, 000/ -. 4.
Di spensary: Free nedi cal

t he

1. Provision of Health
Cards: Al the Teaching
and Non Teaching Staff of
the Institution are
provided with Heal th
Cards. The staff can
avail nedical facility at
subsi di zed cost at
Pi nnamaneni Si ddhart ha
Medi cal Col | ege run by
Si ddhart ha Acadeny 1
PVPSI T Enpl oyees
Cooperative Stores Ltd.
Al'l the enpl oyees of the
Institution can avail the
facility to procure
grocery and ot her
essential commodities at
conmpar atively cheaper
cost and they al so act as
share hol ders. 2.
Provi dent Fund: The
coll ege contributes to
t he Enpl oyee Provi dent
Fund 3. ESI facility:
This Social Security and
Heal th | nsurance Schene
is provided to all those
enpl oyees whose nonthly
i ncone is bel ow
Rs. 21, 000/ -. 4.

Di spensary: Free medi cal

Merit cum Means
Schol arshi ps are offered



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6119_Training_Programmes_1630060317.xls

aid is provided to al
the Teachi ng and Non
Teaching staff in the
Col | ege Di spensary. 5.
Maternity Leave is
provided to all the
deservi ng wonen enpl oyees
6. Financial assistance
for skill up gradation 7.
Fi nanci al assi stance for
the Teaching Staff for
attendi ng conferences /
Wor kshops / Faculty
Devel opnent Programmes 8.
I ncentives for
Publication in referred
Journal s 9. Lunch
facility in the canteen
at subsidi zed cost 10.
Seed noney provided for
Research Projects 11.
Fi nanci al Assi stance for
obt ai ni ng Patents for
i nnovative Research 12
Provi sion of Laptops at
subsi di sed cost. 13.
Grativity is provided to
Non-teaching staff 14.
Free uniformis provided
to Class |V enpl oyees.

aid is provided to all
the Teachi ng and Non
Teaching staff in the
Col | ege Di spensary. 5.
Maternity Leave is
provided to all the
deservi ng wonen enpl oyees
6. Financial assistance
for skill up gradation 7.
Fi nanci al assi stance for
the Teaching Staff for
attendi ng conferences /
Wor kshops / Faculty
Devel opnent Progranmes 8.
I ncentives for
Publication in referred
Journals 9. Lunch
facility in the canteen
at subsi di zed cost 10.
Seed noney provided for
Research Projects 11.
Fi nanci al Assi stance for
obt ai ni ng Patents for
i nnovative Research 12
Provi si on of Laptops at
subsi di sed cost. 13.
Grativity is provided to
Non-teaching staff 14.
Free uniformis provided
to Cass |V enpl oyees.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution conducts both internal and external audits on all the Financi al

Transactions. Interna

Audi t

is conducted once in every senester. Interna

Fi nanci al accounting woul d be conpleted before 15th of the next nonth. The

nonthly accounts will be audited by the Senior Accounts staff.
Chartered Accountant (Rajeswar Co.),

Sri K. Raj eswar,

Vi jayawada i s appoi nted as externa

auditors and they have been rendering their service since inception. External

audit is conducted once in every senester.

Enunerati on of the external and

internal audits conducted for the last five years with the signatures of
auditors/financial officers are presented in the formof PDF files and provided
inthe formof link for additional information. While verifying the entries, if

any m stakes/short com ngs are noti ced,
concerned departnents. The external
once a year for vouching Audit and subm tting the audit
statutory audit

conpl etion, the final

Gover ni ng Body for approval

the sane will

report shal

be rectified by the
statutory auditors visit the college office
report. After

be submitted to the

in the nonth of Septenber/COctober every year. After
approval, the docunents can be used for all statutory purposes.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

0

No file upl oaded.




6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes NI T War angal Yes PVPSI T
Adm nistrative Yes K. Raj eswar Yes C. R Reddy, Sr
Charted Account ant
Account ant s

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent - Teacher Meets are conducted periodically. Parents are invited to visit
the Institution to know their ward s perfornmance. Feed Back i s obtained,
anal yzed and the suggestions considered / incorporated for the inprovenent of
the Teaching — Learning process, betternment of the System inprovenent of the
Curriculum Educated Parents are encouraged to give their suggestions during
the revision of syllabi. Feed Back is also obtained from Parents regarding the
infrastructure, discipline general maintenance etc. Constructive ideas are
definitely put into practice.

6.5.3 — Development programmes for support staff (at least three)

Devel opnent Programes for support Staff: 1. Two week Training Programe on
“LINUX in association with Il T Bonbay. 2. Two day W rkshop on C oud conputi ng.

Trai ni ng Progranmes on energi ng areas of Technol ogy. 4. Financi al

3. Speci al
| ncentives for

support for attending Training Programmes in Industries. 5.
i mprovenment of Qualification.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

in the nunmber of faculty with doctoral degree inprovenent in the

i npr ovenent
nunber of patents inprovenent in teaching |earning

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Date of Duration From Duration To Number of

Year Name of quality
participants

initiative by IQAC |conducting IQAC

2019 A Two Day 15/ 11/ 2019 15/ 11/ 2019 16/ 11/ 2019 40

hands on
sessi on on
“LABVI EW
DAQ
organi zed by
IQAC in
associ ation
Wit h
Depart ment




of ECE.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Craft Arena 26/ 08/ 2019 31/ 08/ 2019 29 Nill
Hurman Ri ghts 12/ 10/ 2019 12/ 10/ 2019 90 47

Day - Awareness

on legal rights

and wonen
saf ety

Laws Rel at ed 12/ 11/ 2019 12/ 11/ 2019 Nill 21
to Wnen

24/ 01/ 2020 24/ 01/ 2020 34 20
Ki shori Vi kasam

REXONA 19/ 02/ 2020 19/ 02/ 2020 282 Nill
CONFI DENCE
ACADEMY

I nt er nati onal 05/ 03/ 2020 05/ 03/ 2020 160 Ni Tl
Wnen' s Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

A 200 kWrooftop solar PV power plant was installed on the canmpus. It produces
el ectrical power fromsolar energy during the daytime. The power produced by
the solar PV systemis utilized by the institution. At present 67.11 of the
power requirenent of the institute is met with solar power.The excess power
generated during the no-load period is punped to the grid. The power drawn from
the grid by the institution was reduced naking the canpus eco-friendly. The
institution has replaced i ncandescent |ights present at corridors and | abs with

LED lights. LED street lights were installed on the canmpus. The canpus power
consunption is reduced by replacing the conventional lighting load with a power-
saving lighting | oad.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2

Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2

7.1.4 — Inclusion and Situatedness

Number of
participating

Issues
addressed

Name of
initiative

Number of Date Duration

initiatives

Number of
initiatives to

Year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6119_Quality_Initiatives_B_1619848387.xls

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 12/ 2 1 Wrld 3
019 Pol | uti on |Awar eness
Preventi o of
n day reduci ng
pol I ution
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

PVP19 HandBook

01/07/ 2019

Hand books are provi ded
to B. Tech first year
students at the begi nni ng
of the acadeni c year and
for lateral entry
students in the second
year. Student is expected
to be culturally adept
and socially well
behaved. He/she is
expected to possess al
human val ues such as
enpat hy, cooperation,
tol erance, righteousness,
trustwort hi ness,
| oyal tyetc. and should
i mbi be all ethical val ues
required thereof in
pr of essi on of
engi neering. He/ She
shoul d depict at nost
prof essionalismin and
out the campus. Code of
conduct for students/
parents is specified in
t he hand book. The
student is expected to
mai ntai n appropriate
behavi or that befits a
cul tured society. Raggi ng
is strictly prohibited
and the canpus is a
ragging free canpus with
congeni al environnent for
the growth of the
students, both
academ cally and as an
i ndi vi dual . | ndiscipline
is strictly curtail ed.
Any devi ation fromthe
code of conduct will be
[iable for stringent



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6119_Inclusion_1629962188.xls

action. The student will
be made aware of the
rules and regul ati ons and
necessary counsel ling
wi Il be done. In case of
unaccept abl e behavi or the
student will be warned.
If still they do not pay
need, the matter will be
referred to the
di sci plinary action
comm ttee and di scussion
anongst nenbers, decision
will be taken. the
deci si on made by the
DA Cis final and

abi di ng.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
DRUG DE- ADDI CTI ON 29/ 01/ 2020 29/ 01/ 2020 108
PROGRAMVE

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e A 200 kWroof top solar power plant to neet 80 percent requirenent of the
col l ege. The excess power is punped to the grid. ¢ Devel oped greenery in |large
scal e across the canpus. ¢ Canpus is plastic free. « Students are encouraged to
use Bicycles. « Optimumutilization of water by avoi ding wastage in Canteen and
departnents of the college « LED lights are installed across the canpus ¢ Rain

wat er harvesting pits

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Industry Institute Interaction Qbjectives: 1. To devise
need based Curriculum 2. To bridge the gap between the Industry and Institute
3. To strengthen Industry-Academ a partnership 4. To give nore practical
orientation to the Teachi ng-Learning process 5. To provide a conmon platform
for discussing the Technol ogi cal needs of the society 6. To enable the student
reach the expectations of the Industry 7. To organi ze Guest Lectures on
Enmer gi ng Technol ogies 8. To inpart various skills required by the Industry 9.
To enhance the enployability potential The Context: In the gl obalized,
|iberalized scenario, there is a dire need to produce engi neers capabl e of
addressi ng the Human needs. Innovation is the need of the hour. A favorable
environment is to be created for the student to notivate himtowards innovation
and invention. The student should be endowed with the required skillset to
address the Technol ogi cal problens confronted by the future society. Students
shoul d have adequate exposure to the Industries. He should be aware of the
I ndustrial requirenments. The students need to cultivate the problem sol ving
skills. Exposure to Industrial environnent woul d make the student technically
conpet ent and provi de know edge of advanced technol ogi es. Opi ni ons and
suggestions of experts fromreputed Industries would result in Academ c reforns
and revision of curriculum The Practice: India is a devel oping nation on the
soci o-econom ¢ front. Technol ogy needs to address the problens and lead to
devel opment. The Institution has entered into MOUs with reputed Industries to
enhance Industry Institute Interaction. It provides abundant exposure to the



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6119_promotion_activities_1629957125.xlsx

students. It gives them adequate know edge of the emerging trends in
Technol ogy. Student gains knowl edge of Advanced Technol ogi es. Practica
Exposure provides the student with an ability to involve themselves in M nor
and Maj or Research Projects. Students are sent on Industrial visits.
Qpportunities for internships are provided. Guest Lectures by eni nent persons
fromlIndustry are arranged. Wdrkshops in collaboration with Industries are
hel d. Val ue added courses are conducted with resource persons fromIndustries.
Feedback from Industrialists is obtained to fine tune curriculum and nake the
student Industry ready. Students acquire skills required to solve Technol ogi ca

Probl ens faced by people Need based Research is pronoted. Students are

encouraged to provide innovative solutions to the needs of the society.
Feedback on the conpetency levels of Alummi serving in various Industries is

obt ai ned. Gap anal ysis is nmade and necessary changes are initiated. Faculty and

Students are acquainted with the Best Practices in the Industry. Conpany
specific training is provided. Em nent Industrialists are invited to deliver

tal ks on corporate etiquette. Incubation Centre is established. Speci al

Training Progranmes for Code Vita contests are held. Research G oups are
formed. Awareness Progranmes are arranged by the Entrepreneurshi p Devel opnent

Cell. Students are exposed to the real life problens in the Industries. Because
of the Functional MUs, opportunities for Internships are increased. Students
are trained rigorously on energi ng Technol ogi es. The Faculty are encouraged to
apply for provisional patents. |dea contests are held. Students participated in
Hackat hons. Evi dence of Success: Enhanced Industry Institute Interaction Guest
Lectures/ Sem nars by Industry experts Feedback on performance of Al umi by
Enpl oyers. Increase in the nunmber of Internships Introducing Val ue added
Courses Enrichment of Quality of Major and M nor Projects Enhanced
enpl oyability skills Constant rise in the nunber of placenments Faculty applying
for provisional patents Revision of curriculumlIt could |ead to enhanced
enpl oyability potential in the students. This created an edge over others and
resulted in nore campus pl acenents. Reputed Industries are keen on conducting
canpus recruitnment drives. Teamculture is fostered which is vital for Research
and Devel opnent. There is increase in the nunber of innovations |leading to the
provi sional patents. On the whole, this practice has resulted in inculcating
the Research instinct, increase in the nunber of publications, inmprovenent in
the Quality of Publications. As a result of this endeavor, the Institution
coul d successfully secure a noteworthy position in the N RF Ranking.

Est abl i shnment of innovative |aboratories in collaboration with Nationa
Instrunents. Conpanies |like Efftronics have participated in the BOS and gave
val uabl e suggestions for the inprovenent of curriculum The major conpanies

like TCS, Cap Gemi ni and Tech Mahindra have visited the Institution for canpus
recruitnment drives. Problens encountered and Resources required: Arranging the
Guest Lectures without disturbing the Regular schedule.s Due to tinme constraint
of Industrialists, difficulty is experienced while drawi ng Resourcees Persons.

I dentifying the energing areas of Technology.e Initially it was difficult to
make the student focus on the emerging technol ogi es.+ Sophisticated equi prent
had to be procured to conduct certain experinments which invol vede advanced
technologies. Difficulty in identifying the Resource Persons with required
skills for providing company specifice training. The procurenment procedures
were tinme consuming in establishing collaborative Laboratoriese 2. Title of the
Practice: Certification courses - NPTEL, Coursera and Spoken Tutorials - IIT-
Bonbay 2. The Context that required the initiation of the Practice: To
i ncul cate self learning capabilities anong students and enhancenent of
know edge for the faculty . 3. Objective of the Practice: To inprove Techni cal
skills of the students |eading to good nunber of placenents . 4 The Practice:
NPTEL Subj ect Matter Experts (SME - faculty fromIITs or partner institutes
with input fromindustry) create recorded video content for courses. Every
week, about 3 hrs of video content is released along with an assi gnment, which
is evaluated and provides the student with a score. Faculty from depart nment




will act as nentor to guide the student. Test Pattern: Final score25 assignnent
score 75 exam score. The pass criterion for exans is being changed from July
2019. A learner will pass and be certified only if Average assignnent score

(out of 100) > 40 AND Final exam score (out of 100) > 40. 5. Obstacles faced if

any and strategi es adopted to overcone them - 6. Inpact of the practice : Most

of the students certified in NPTEL are placed in various MNCs and top
perforners in NPTEL courses got placenent with high package . 7. Resources
required : Conputers with Internet Facility

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. pvpsi ddhartha. ac.in/igac2019/ docs/ Best _Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institution is established with the sole aimof inparting quality in
Techni cal Education. The Institution focuses on inparting val ue based
education. The Institution believes in the Adage, “Education is the
Mani fest ati on of perfection already in Man”. The vision of the Institution
enphasi zes on Acadeni ¢ and Professional excellence ,Research, enployability /
Ent repr eneur shi p, Soci al Responsibility The future of Nation depends upon type
of Education that is inparted to Students. To fulfil thrust areas of vision,
Institution nmakes a rel entl ess endeavour to nould all-round personality of the
Students with a holistic approach. Adequate Freedomis provided to the students
to identify and pursue their interests and exhibit their talent by refining
their inherent abilities and acquiring the skills. Students are encouraged to
participate in Sports, Games, NSS, NCC and various cultural activities.

Fi nanci al Assistance is provided for participating in Technical Paper Contests,
Model Expos, Techno fests, Literary and Cultural activities. The student of PVP
is trained to evolve hinself as an individual with a rich value base. He is
endowed with the magnificent values of self esteem Self Discipline, Self
Confidence and an urge to serve the Human Society. Facilities are also provided
to student to be physically fit. Separate Gymis provided. Anple scope is
provided for Recreation. Yoga Centre is established. Care is taken to nake t hem
realize that Health is vital for their Acadenm c and professional growh. An
inner thirst is created in Students to devel op a passion for Research and
I nnovation. 3- Dinmensional training is provided to the Students to enpower them
with enployability skills. C — Programr ng, Reasoni ng and Aptitude, Conmuni cati on
skills., Apart fromthese, the focus of the Institution is on nmaking the
Students acquire the follow ng personality Traits.

Attitude, Enpat hy, Cooper ati on, Conpassi on, Personal ity Devel opnment sessions . The
Institution ains at the inner personality of the individual simultaneously
maki ng him Technically conpetent. Students of PVP are directed to apply their
know edge for the societal needs. They are tuned to fulfill their social
Responsi bility. Focus is laid on securing nore placenents and obtai ning high
package pl acenents. Conpany specific training is offered to inpart specific
skillset required by the reputed corporates. Students are trained in technica
skills in reasoning and aptitude comunication skills coding etc.Students are
also trained in soft skills. MOUs with 49 industries facilitate various
activities to enhance the skillset and to bridge the gap between the industry
and acadeni a.

Provide the weblink of the institution

htt ps://wwv. pvpsi ddhartha. ac.in/i gac2019/docs/ 7. 3. 1. pdf

8.Future Plans of Actions for Next Academic Year



https://www.pvpsiddhartha.ac.in/iqac2019/docs/Best_Practices.pdf
https://www.pvpsiddhartha.ac.in/iqac2019/docs/7.3.1.pdf

For the next Academic Year, it is planned to focus on the follow ng aspects. 1
To enhace the RD Activities. 2. To Contribute nore no.of Publications. 3. To
i ncrease the Consultancy Work. 4. To revise the Curriculum based on the Feedback
obtai ned from Students, Al ummi, Parents and Enployers. 5. To meke Internship
Mandat ory for all Students and increase the nunber of Internships so that the
Students gain hands on experience. 6. To secure high Package Pl acenents through
rigorous training specific to renowned Corporates. 7. To introduce Honours and
M nor Degree from PVP-20 Regul ations. 8. To involve in nore nunber of Plantation
Programes and contribute to reduce G obal Warm ng. 9. To Conduct Awareness
Canpus on the neasures to be taken to curtail the spread of Covid Pandamic. 10.
To encourage faculty to enroll in certificate programes. 11. To ensure better
Alumi — Institute Interaction and involve the Alumi in the Devel opnenta
Activities of the Institute. 12. To increase the Participation of Students in
coding contests. 13. To increase the conmunity service activities.
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